Assurances

Policy on Compliance with the
Americans with Disabilities Act

The Board of Trustees is committed to ensuring equal opportunity and access to all
members of the campus community in accordance with Section 503 /504 of the
Rehabilitation Act of 1973, the Americans with Disabilities Act of 1990, and the ADA
Amendments Act of 2008.

The College will provide reasonable and appropriate accommodations to enable
participation in campus programs, services and activities. Individuals with disabilities
must self-identify and are responsible for reporting and supplying documentation verifying
their disability. Requests for accommodations must be initiated through the Access Office
in Academic Hall 1102 (573-518-2152).

The Board of Trustees of Mineral Area College is committed to the continuous evaluation of
all programs and activities of the institution to ensure compliance with all state and federal
legislation. The Administration will involve the community and individuals with disabilities
in the continuous improvement process.

The Dean of Students shall act as ADA Coordinator for the college to oversee compliance in
the area of student accommodations. The Human Resources Director shall act as the ADA
Coordinator in overseeing compliance in the area of employment practices.

ADA Coordinators
Dean of Students Human Resources Director
Academic Hall 1100 Academic Hall 1017
573-518-2262 573-518-2378

The college prohibits retaliation or reprisals against any individual because she/he has
filed a complaint or report, participated in an investigation, or otherwise opposed unlawful
discrimination.

The Administration will take other steps deemed necessary to assure compliance with the

Americans with Disabilities Act, unless these pose an undue burden or would result in
fundamental alteration of programs of the institution.

Updated with office locations - October 1, 2025



